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Welcome, 

Thank you for your interest in this appointment. 

Good Law Project is a not-for-profit campaign organisation that uses the law to create a better 

world. We challenge abuses of power, exploitation, inequality, and injustice. We had a primary 

role in overturning the prorogation of Parliament in 2019 and have more recently been shining a 

bright light on the government’s award of PPE contracts and jobs to their friends and associates.  

A bold, young organisation with a ground-breaking track record, we speak the truth and act 

with integrity. We are proud to be primarily funded by members of the public, which keeps us 

fiercely independent. Our organisation has experienced meteoric growth over the last two years.  

Our close-knit team of c27 staff work across four core areas: fundraising & communications, 

legal, operations, and partnerships. We’re nimble and reactive to external events, which means 

Good Law Project suits people who thrive in a fast-paced environment and share our passion for 

upholding democracy, protecting the environment and ensuring no one is left behind. Our 

culture is one of openness and innovation that encourages all staff to pitch ideas and influence 

our direction. We are brave, honest and decisive – those are Good Law Project’s values. We 

recognise the value of our employees, individually and collectively. We are committed to 

investing in their welfare.  

https://www.youtube.com/watch?v=zMf4TDCBK2U
https://www.youtube.com/watch?v=zMf4TDCBK2U
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“I’m driven by a belief in good 

process, in checks and balances, in 

people doing the right things for the 

right reason” 

 

Jo Maugham QC founded Good Law Project back in 2017, 

without a single big backer and no staff. Under his 

leadership, the organisation has gone from strength to 

strength, raising millions of pounds to fund strategic 

litigation and winning landmark constitutional cases. A 

barrister by trade, Jolyon became a Queen’s Counsel in 2015. 

He is an Honorary Professor at the University of Durham and 

has advised the UK government and the Official Opposition 

on tax policy. He has been described by The Times as, ‘one 

of the country’s leading barristers.’ 

 

Jolyon Maugham QC 

Executive Director 

No One Left Behind  

Read more 

Issues 

Upholding democracy 

Read more 

Protecting the environment 

Read more 

https://goodlawproject.org/issues/no-one-left-behind/
https://goodlawproject.org/issues/upholding-democracy/
https://goodlawproject.org/issues/environment/
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Title: 
Director of External Affairs 

Reporting to: 
Executive Director 

Salary: 
Up to £80,000 

Location: 
Hybrid working with office in central London  

Contract: 
Permanent 

Responsible for:  
Communications Team; Public Affairs Team 

 

Background to the role 

As we begin our next stage of development, we are now seeking to recruit an experienced director 

of external affairs. As a member of the senior management team, you will be responsible for 

providing strategic direction, leadership and delivery for impactful communications, media and 

public affairs strategies and programmes which raise the profile of the organisation with decision 

makers and the wider public, and ensuring that the political/public affairs context is factored into all 

decisions within GLP.  

You will be responsible for developing the communication and public affairs teams, and will play a 

key role in the implementation of a new campaigns-centred operating model, working in 

collaboration with our director of campaigns. You will contribute to the strategic direction of the 

organisation, as well as your function.  

You will report to the executive director, Jolyon Maugham, and will work as part of the senior 

management team.   

 

Purpose of the Role 

To provide strategic direction, leadership and delivery for impactful communications, media and 

public affairs strategies and programmes which raise the profile of the organisation with decision 

makers and the wider public, and to ensure that the political/public affairs context is factored into all 

decisions within GLP 
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Duties and Responsibilities 

◼ Work with the Director of Campaigns to design and secure external engagement through 

earned media in support of GLP or partner campaigns, or the organisation as a whole  

◼ Be responsible for media lines and key messaging, working closely with the Director of 

Campaigns  

◼ Manage the comms grid for the organisation  

◼ Oversee response/rebuttal to third party coverage of the organisation  

◼ Maintain a broad network of relationships with journalists, community leaders, partner or 

complementary organisations, policy makers and other influential third parties  

◼ Provide insight/feedback to colleagues on SMT and throughout the organisation on the 

public policy environment, including proactively assessing and communicating on updates, 

risks and opportunities that may affect GLP or its partners –  

◼ Own GLP’s external facing brand, including tone of voice and visual identity  

◼ Represent the organisation as a spokesperson  

◼ Line management of the Head of Communications, and recruitment of public affairs and 

commincations staff.   

◼ Contribute to the strategic direction of the organisation as a member of the SMT 

 

General Responsibilities 

◼ As part of the SMT, bring effective leadership to the organisation as part of that group and as 

an individual  

◼ Be flexible and carry out other associated duties as may arise, develop or be assigned in line 

with the broad remit of the position  

◼ Manage the effective performance of, and provide leadership, support and guidance to your 

direct reports, and support managers in your team with their supervision of their direct 

reports  

◼ Actively support and embed GLP’s values and its positive culture in your professional practice 

at all times  

◼ Abide by all organisational policies, codes of conduct and practices and legal requirements 

◼ Support and promote inclusion, diversity and equality of opportunity in the workplace  

◼ Treat with confidentiality any personal, private or sensitive information about individual 

organisations, clients, donors and supporters, staff and projects 
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Person Specification 

Experience 

Essential 

◼ Experience of leadership roles in a high growth/scale up type of environment  

◼ Experience of leading a busy communications team in media, corporate communications, 

politics or a similar field 

◼ Experience of leading an impactful public affairs programme and team  

◼ Experience of managing and developing a team  

◼ Budget and financial management experience as part of a senior role 

 

Desirable 

 

◼ Direct experience of campaigning, charitable or political work 

◼ Experience providing services to third party clients or partners 

 

Skills and Abilities 

◼ First class, full spectrum communications skills including verbal, written, visual communication 

◼ Influencing skills and diplomacy 

◼ Ability to operate credibly across the political spectrum  

◼ Ability to recruit, lead and coach a team  

◼ Superb attention to detail  

◼ Calm under fire  

◼ High integrity and ability to challenge constructively/speak truth to power  

◼ Operating in a fast-paced, sometimes ambiguous environment 

 

Knowledge  

◼ Comprehensive knowledge of UK media and political environment, the interplay between 

politics and public opinion, and how GLP can influence and effect change  

◼ Understanding of media/communications trends 

 

Other Requirements 

◼ Commitment to the core values and ethos of Good Law Project  

◼ Commitment to anti-discriminatory practice and equal opportunities and an ability to apply 

awareness of diversity issues to all areas of work  

◼ Interested and motivated to further own skills and knowledge 
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Encouragement of equal opportunity and reasonable adjustments:  

We welcome and encourage applicants from all backgrounds and do not discriminate on the basis 

of age, disability (physical or learning), LGBT or relationship status, pregnancy and maternity, race, 

religion and belief, sex or social class. We particularly welcome applications from BAME candidates 

and/or those with lived experience of disadvantage. We encourage people with disabilities to advise 

us of any reasonable adjustments you may need during the recruitment process to ensure you have 

the opportunity to present yourself in a comfortable manner.  

 

How to Apply 

The preferred method of application is online at www.berwickpartners.co.uk/85987  

If you are unable to apply online please email your application to 

response.manager@berwickpartners.co.uk  

All applications will receive an automated response. 

All candidates are also requested to complete an online Equal Opportunities Monitoring Form which 

will be found at the end of the application process.  

For detailed information on how we process your personal data, please review our privacy policy on 

our website https://www.berwickpartners.co.uk/privacy-policy/ 

In line with GDPR, we ask that you do NOT send us any information that can identify children or any 

of your Sensitive Personal Data (racial or ethnic origin, political opinions, religious or philosophical 

beliefs, trade union membership, data concerning health or sex life and sexual orientation, genetic 

and/or biometric data) in your CV and application documentation. Following this notice, any 

inclusion of your Sensitive Personal Data in your CV/application documentation will be understood 

by us as your express consent to process this information going forward. Please also remember to 

not mention anyone’s information or details (e.g. referees) who have not previously agreed to their 

inclusion. 

If you have any queries or would like more information in regard to this document, please contact: 

Thomas Ewen 

Principal Consultant 

 

D: +44 203 970 1886  

M: +44 07305111356 

Thomas.ewen@berwickpartners.co.uk  

 

 

http://www.berwickpartners.co.uk/85987
mailto:response.manager@berwickpartners.co.uk
https://www.berwickpartners.co.uk/privacy-policy/
mailto:Thomas.ewen@berwickpartners.co.uk

